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o

2.02

2.03

employee share pension and benefit plans during such
authorized periods.

(e) "day of rest” means Saturday and/or Sunday;

(f) "employee" means a person who is a member of the
bargaining unitincluding term and part-time employees;

(g) "Employer" means the Union of Canadian Transportation
Employees;

(h) "holiday" means a day designated as a paid holiday in this
agreement;

(i) "membership dues" means the amount of monies
established by the Canadian Union of Staff Officers, as
payable by its members as a consequence of their
membership in the Union and shall not include any initiation
fee, insurance premium, or special levy.

U) "spouse” means a person to whom an employee is legally
married, orapersonwithwhom an employee has cohabited for
acontinuous period of atleast one (1) year and who has been
identified to the Employer as the employee's spouse
irrespective ofgender;

(k) "term employee" means a person who is employed by the
Employer for a specific period of time to perform duties either
on a fulltime or part-time basis but who ceases to be
employed when the specified period of time is terminated
unless the specified period of time is extended by another
specified period of time or terminated prior to the specified
period,;

(I) "President” means the National President of the UCTE or
their alternate;

UCTE recognizes CUSO as the sole and exclusive bargaining
agent for Labour Relations Officers of UCTE and hereby
consents and agrees to negotiate with CUSO concerning matters
affecting the relationship between the parties to this Agreement,
looking towards a peaceful and amicable settlement of any
differences that may arise between them.

No employee shallbe required or permitted to make any written or
verbal agreement with UCTE or his/her representatives which
conflict with the terms of this Agreement.
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ARTICLE 3

3.01

ARTICLE 4

4.01

4.02

4.03

ARTICLE 5

5.01

5.02

ARTICLE 6

6.01

MANAGEMENT RIGHTS

The functions, rights, powers and authority which UCTE has not
abridged, delegated or modified by this Agreement are
recognized by CUSO as being retained by UCTE.

CUSO SECURITY

Allemployees of UCTE, as a condition of continuing employment,
shall become and remain members in good standing of the
CUSO. All future employees of UCTE shall, as a condition of
continued employment, become and remain members in good
standing in the CUSO within thirty (30) days of employment with
UCTE.

The UCTE shall deduct from the pay of each employee and
deposit to the account of the Canadian Union of Staff Officers, an
amount of membership dues as determined by CUSO.

All competition posters issued by UCTE to fill vacancies of Labour
Relations Officers shall note that the terms and conditions of
employment are negotiated with CUSO.

BARGAINING COMMITTEE

The UCTE agrees to recognize a commitiee of up to two (2)
members selected by CUSO as their committee for bargaining
and handling of other matters arising out of the Agreement. Such
members shall suffer no loss of salary carryingout these functions
while meeting withmanagement.

In the event either party wishes to call a meeting of the committee,
the meeting shall be held within sixty (60) calendar days at a time
and place fixed by mutual agreement.

MATTERS OF MUTUAL CONCERN

The UCTE agrees to engage in meaningful consultation on all
matters not specifically covered by the present collective
agreement.
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13.08

13.09

13.10

13.11

13.12

ARTICLE 14

14.01

employee shall provide satisfactory evidence of his
hospitalization norbereavement.

When the UCTE cancels a period of approved vacation leave,
the UCTE shall reimburse the employee for all cancellation
fees and non-refundable expenses incurred by the employee.

Where, during any period of vacation leave with pay, an
employee is recalled to duty, she/he shall be reimbursed for
actual expenses, approved by the UCTE that she/he incurs:

(a) inproceeding to her/his place of duty;

(b) in returning to the place from which she/he is recalled if
she/he immediately resumes vacation upon completing
the assignment for which she/he was recalled, after
submitting such accounts as are normally required by the
UCTE.

If, at the end of the vacation year, an employee's entitlement to
vacation leave with pay includes a fractional entitlement of less-
or more than one-half (1/2) day, the entitlement shall be increased
to the nearest one-half (1/2) day.

Vacation Leave With Pay

Nothing prevents the employee from requesting, or from the
UCTE granting leave in unit(s) of days.

If the employee requests vacation leave in unit(s) of days
he/she shall give the UCTE two (2) days advance notice for
each day of vacation leave requested.

After completion of one (1) year of continuous employment, an
employee shall be credited a one-time entitlement of five (5)
days’ vacation leave with pay.

LEAVE OF ABSENCE

(@) Attherequest ofthe employee and with the approval of the
UCTE, leave of absence without pay may be granted for
the purpose of being a candidate in Federal, Provincial or
Municipal elections.

(b) An employee who is elected to public office pursuant to
clause 14.01 (a) shall be allowed leave of absence without
pay during his/her term of office.
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14.02

14.03

14.04

Bereavement Leave

For the purpose of this clause, immediate family is defined as
father, mother, (or alternatively step-father, stepmother or foster
parent), brother, sister, spouse, child, stepchild, child adopted
through Aboriginal custom adoption practices, or ward of the
employee,  father-in-law, = mother-in-law,  grandparents,
employee's grandchild, and other relatives permanently residing
in the employee's household or with whom the employee
permanently resides, and also includes anyone for whom the
employee holds a legally executed "Power of Attorney".
Furthermore, for the purpose of this clause, the definition of
immediate family will include the relatives of a common law
spouse inthe same manner as would be applied to the relatives of
a spouse.

(a) When a member of an employee's immediate family dies,
the employee shall be entitled to bereavement leave with
pay for a period of five (5) days for purposes relating to the
bereavement and may, in addition, be granted up to two (2)
days' leave with pay for the purpose of travel related to the
death.

(b) An employee is entitled to two (2) days' bereavement leave
with pay for the purpose related tothe death ofthe employee's
son-in-law, daughter-in-law, brother-in-law, and sister-in-
law.

(c) An employee is entitled to one (1) day's bereavement leave
with pay for the purpose relating to the death of the
employee's aunt, uncle, niece or nephew.

(d) An employee is entitled to one (1) day's special leave with
pay when they are named as an Executor of Estate, to carry
out their duties.

Jury or Court Witness Duty

The UCTE shall grant leave of absence to an employee who is
called as a juror or witness in any court. The UCTE shall pay such
an employee the difference between his/her normal earnings and
the payment he/she receives for jury service or court witness,
excluding payment for traveling, meals, or other expenses. The
employee will present proof of service and the amount of pay
received.

Other Leave With orWithout Pav
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maternity leave without pay and the newborn child
is hospitalized, or

2. where the employee has proceeded on maternity

leave without pay and then returns to work for all or
part of the period during which her newborn childis
hospitalized, the period of maternity leave without
pay defined in sub-clause (b)(i) may be extended
beyond the date falling eighteen (18) weeks after
the date of termination of pregnancy by a period
equal to that portion of the period of the child's
hospitalization during which the employee was not
on maternity leave, to a maximum of eighteen (18)
weeks.

3. The extension described above shall end not later
than fifty-two (52) weeks after the termination date
ofpregnancy.

(c) The UCTE may:

(d)

()

(ii)

(iii)

upon written request from the employee, defer the
commencement of maternity leave without pay of an
employee or terminate it before the full twenty-eight
(28)weeks have expired.

grant maternity leave without pay to an employee to
commence earlier than seventeen (17) weeks before
the expected termination of her pregnancy.

where maternity leave without pay is requested,
require an employee to submit a medical certificate
certifying pregnancy.

Leave granted under this clause shall be counted in the
calculation of "continuous employment" for the purpose of
calculating severance pay and vacation leave. Time
spent on such leave shall be counted for seniority and pay
increment purposes. During such leave, the Employer will
continue to pay its applicable share of pension and
benefitplans.

(e) (i) An employee who provides the UCTE with proof that

she has applied for and is eligible to receive
employment insurance benefits pursuant to
applicable provisions of the Employment Insurance,
shall be paid a maternity leave allowance in
accordance with the Supplementary Benefit Plan
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14.07

Parental Leave

(a)

(b)

(c)

(d)

(e)

(f)

(9)

An employee shall receive twenty-one (21) hours of leave
with pay for needs related to the birth or adoption of the
employee's child. A pregnant employee shall be entitled
to this twenty-one (21) hours of leave immediately prior to
the commencement of maternity leave.

An employee requiring leave for reasons pertaining to the
birth or adoption of a child joining their immediate family
shall be granted up to thirty-five (35) weeks of leave
without pay if the employee also took a period of maternity
leave. Ifthe employee did not take any maternity leave, the
employee shall be entitled to thirty- seven (37) weeks of
leave without pay.

A notice that leave will be requested under this clause
shall be made at least two (2) weeks prior to the expected
date of commencement of that leave. The employee shall
make every effort to keep the UCTE informed of leave
requirements. Notice of the leave requirement may be
waived by the UCTE.

The UCTE may:

(i) defer the commencement of parental leave without
pay atthe request of an employee;

(i) require an employee to submit a birth certificate of the
child.

Parental leave without pay utilized by an employee-
couple in conjunction with the birth or adoption oftheir
child shall not exceed atotal of seventy-two (72) weeks
forboth employees combined.

Leave granted under this clause shall be counted for the
calculation of "continuous employment” for the purpose of
calculating severance pay and vacation leave. Time spent
on such leave shall be counted for seniority and pay
increment purposes. During such leave the UCTE will
continue to pay its applicable share of pension and
benefits plans.

(i) An employee who provides the Employer with proof that
he/she has applied for and is eligible to receive
employment insurance benefits pursuant to applicable

provisions of the Employment Insurance Act, shall be
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(h)

(ii)

(iif)

paid a parental leave allowance in accordance with the
Supplementary Employment Benefit Plan. While in
receipt of this allowance the employee shall continue to
accumulate annual leave and sick leave credits.

Employees shall have no vested right to payments
under the plan, except to payments during a period of
unemployment specified in the plan.

Payments in respect of guaranteed annual
remuneration or in respect of deferred remuneration or
severance pay benefits are not reduced or increased by
payments under the plan.

An applicant under sub-clause (g) shall sign an agreement
withthe UCTE, providing:

(i)

(ii)

that the applicant will return to work and remain in the
UCTE's employ _for a period equal to the period he/she
was in receipt of parental allowance; and

that the applicant will return to work on the date of the
expiry of the parental leave, unless this date is modified
withthe UCTE's consent.

Should the employee fail to return to work as per the
provisions of sub-clause (h) or should he/she return to work
but fail to work for the total period specified in provisions of
sub-clause (h), he/she will be indebted to the UCTE for an
amount determined as follows:

{Allowance received) X (remaining period to be worked following her return to work)

Total period to be worked as specified in (f)(i)

(iii)

the repayment provided for in 17.05(i)(i) will not apply

in situations of:

1. death.

2. layoff.

3. early termination due to lack of work or
discontinuance of function of a specified period of
employment that would have been sufficient to
meet the obligation specified under sub-clause
(h).

4. the end of a specified period of employment, ifthe
employee is rehired by the UCTE within six (6)
months following the end of the obligations
specified insub- clause (h), or

5. has become disabled.
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14.13

14.14

14.15

14.16

Self-Funded Leave
See Appendix"C".

Other Leave With Pay

Leave for up to four (4) hours will be granted to employees for
their personal medical and dentalappointments to atotal of sixteen
(16) hours per calendar year. Employees shall attempt to
schedule such appointments outside of regular working hours.
Such leave shall not be unreasonably withheld and should be
reported on a form authorized by the UCTE.

Volunteer Leave

Subject to operational requirements as determined by UCTE and
with an advance notice of at least five (5) days, the employee
shall be granted, in each fiscal year, one (1) day of leave with pay
to work as a volunteer for a charitable or community organization
or activity.

Leave Without Pav for the Compassionate Care of Family
Member

(a) Both parties recognize the importance to access to leave to
provide care or support to a gravely ill family member with a
significant risk ofdeath.

(b) Forthe purpose of this Article, family will be defined as in the
Employment Insurance Act.

(c) Subject to sub-clause b), an employee shall be grated leave
without pay for the compassionate care of afamily member
in accordance with the following conditions:

(i) anemployee shall notify the Employer inwriting, as far
inadvance as possible, but not less than two (2) weeks
of the commencement date of such leave, unless,
because of urgent or unforeseeable circumstances,
such notice cannot be given;

(i) an employee shall provide the Employer a copy of a
medical certificate as proof that the ill family member
needs care or support and is at significant risk of death
within 26 weeks. A certificate from another medical
practitioner, such as a nurse practitioner, is acceptable
when the gravely ill member isina geographic location



CUSQ COLLECTIVE AGREEMENT - expiry April 19

(d)

(e)

(f)

where treatment by a medical doctor is limited or not
accessible, and a medical doctor has authorized the
other medical practitioner totreat the illfamily member.

Leave granted under this article shall be for a minimum
period of one (1)week.

If, during a period of sick leave, vacation leave or
compensatory leave, an employee is advised of
circumstances under which she or he would have been
eligible for compassionate care leave without pay under sub-
clauses b) and c), the employee shall be granted
compassionate care without pay a.nd her or his paid leave
credits shall be restored to the extent of any concurrent
compassionate care leave without pay granted.

Compassionate CareAllowance

() An employee who has been on Compassionate Care
Leave without pay, shall be paid a compassionate care
allowance in accordance with the terms of the
Supplemental Unemployment Benefit (SUB) Plan
described in sub-clause ii), provided she orhe:

(a) has completed six (8) months of continuous
employment before the commencement of leave
without pay;

(b) provides the Employer with proof that she or he has
applied for and is in receipt of compassionate care
benefits of the Employment Insurance Act in respect
of insurable employment with the Employer.

(i) Compassionate Care Allowance payments made in
accordance with the SUB Plan will consist of the
following:

(@) where anemployee is subject to a waiting period of
two (2) weeks before receiving Employment
Insurance Compassionate Care benefits, ninety-
three percent (93%)of her/his weekly rate of pay for
each week of the waiting period, less any other
monies earned during this period:;

(b) for each week in respect of which that employee
receives Compassionate Care benefits, the
difference between the gross weekly amount of the
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ARTICLE 20

20.01

20.02

20.03

20.04

20.05

20.06

20.07

20.08

OTHER BENEFITS

Effective August 1,2002, the terms and conditions ofthe PSAC
Pension Plan shall apply to the employees covered by this
Agreement.

Salarv Continuation Plan

The UCTE shall pay one hundred per cent (100%) of the
premiums of a "salary continuation plan”, in the event of
sickness.

Group Life Insurance

The UCTE shall pay, effective July 1st, 1979, one hundred per
cent (100%) of the premiums of the group life insurance plan as
underwritten and currently in effect.

Medical Insurance (Couahlin & Associates Grouyx 9703)
The UCTE shall pay one hundred per cent (100%) of the

premiums ofarecognized group supplementary hospitalization
and medical insurance plan currently in effect.

Parking

The Employer shall pay 100% of the monthly parking charges
up to the maximum of the outdoor parking rate. Or

The Employer shall reimburse the employees using public
transportation (bus pass) 100% of the amount paid.

Dental Care Plan (Couahlin & Associates . Group 9703)

The UCTE shall pay one hundred per cent (100%) of the
premium of the group dental care plan currently in effect.

Vision Care Plan

The UCTE shall pay one hundred per cent (100%) of the
premium for a vision care benefit which provides for $350.00
per insured member per two years.

While on Leave without Pay the UCTE shall continue to pay















CUSO COLLECTIVE AGREEMENT - expiry April 2025 25

ARTICLE 27

27.01

27.02

2703

(b) Documents relating to disciplinary action which may have
been placed on the personal file of an employee shall be
destroyed after two (2) years have elapsed since the
disciplinary action was taken provided that no further
disciplinary action of the same nature has been recorded
during this period.

(c) Without limiting the options of the UCTE relating to which
disciplinary actionistobe takenin eachparticular case, the
typical progression of discipline shall be:
= oral reprimand;

e written reprimand;
* suspension;
= discharge.

SENIORITY

Seniority shall consist of uninterrupted employment with the
Union of Canadian Transportation Employees and shallinclude
the service of a person who was appointed to a position in
accordance with the Ontario Labour Act and who is an original
employee as defined in the UCTE By-Laws effective the date
of signing of this Agreement. A member of the CUSO
bargaining unit will accumulate seniority from the date of
her/his appointment.

Application

The provisions concerning seniority apply to full-time and part-
time employees within their respective seniority lists.

Seniority Rights

Seniority shall be used to accommodate employees' preferences
as follows:

(a) Selection of work schedules within the work section
among positions of a similar nature;

(b) Choice of vacation periods within the work section;

(c) Selection of vacant positions of a similar nature within the
same work section.
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Funding

1.

Employees pay the total cost of the leave by authorizing the withholding of a
portion of their salary, up to a maximum of 30%, for deposit into a trust fund, onan
ongoing basis, prior to the leave period.

The employee will be responsible for payment of her/his own share as well as
the UCTE's share of all employee benefits while on leave.

The employee is paid out of the proceeds from the trust fund (after tax),
depending upon the amount deposited and the length of leave.

Other costs to UCTE

1.

Additional costs for hiring/training replacements.

2. Cost of administration: paperwork, enquiries, handling, etc.

3. Cost of direct funds transfer from UCTE Pay Office to the necessary trust fund.

Benefits

1.

To employee

Participation in a program which may help them to re-energize or prevent burnout
in today's complex environment.

The period of leave counts as pensionable service and the employee's position is
guaranteed on his return to work.

The monies deposited in the employee benefit trust fund are deposit insured to
$60,000.

To the UCTE

This program would begin to take effect in approximately two (2) years, i.e. when
staff has sufficient monies on deposit inthe trust fund to pay for a period of leave.

May reduce the need for employees to utilize other leave due to stress/burnout and
thus, could have a positive impact on productivity.
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